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Ne | Temaruka IUIIOMHBIX paGoT Aunnom Thesis topics
n/n AKYMBICTapBIHBIH
TaKbIPHINTaphI

1. AHTUKPHM3HCHOe ympaeneHHe | KacimopblHABI Anti-crisis enterprise
NPEANPRATHEM: COJEp)KaHHE, | JaFrAaphICKa KapChl management: opportunity,
BO3MOXHOCTH, HEOOX0AUMOCTh | 6acKapy:MasMyHBbI, necessity, content

MYMKIHAIT, K2KETTUII]

2. Cucrema ynpapaenus packamMu | KacimopriHaars! Enterprise risk management

NpeanpUsTHS ToyeKennepai Hackapy system
Xyiecl

3. OpraHu3auus cnyx6n | Komnanuaza Organization of a logistics

NMOTHCTHKH B KOMITAHUH NOTHCTHKANBIK KBI3METT1 | service in the company
YHBIMOACTEIDY

4, CoBpeMeHHbIe TeHAeHIMH | KazaKkcTaHaarel xoHe Modem trends of the
pa3BHTHA TIOTHCTHKH B | WIET eJAepaeT] logistics development in
Kasaxcrase u 3a pybexom JOTHCTHKAHBIH, Ka3ipri Kazakhstan and abroad

ypaictepi

5. S¢dexTuBHOCTE NpHMeHeHHs | KacimophIHAbI The effectiveness of the
JIOTHCTHYECKOro MnoaxoAa K | 6ackapynarsl application of a logistic
YOPABICHHIO IPSANPUATHEM. | JIOTHCTHKATRIK TocIAi approach to enterprise

KONLARHY THIMIINIT] management.

6. PaspaboTtka 6usHec-maHa | XaHa oHIM 6HAIpiCiH Development of a business
OpPraHM3allMH  IPOM3BOACTBA | YHBIMAACTHIPYABIH plan for organizing the
HOBOH MPOMYKIKH. Hu3Hec-Hocnapblid production of new products.

JaHbIHAAY

7. PaszpaGoTka OuzHec-mmana no | Kacimopeinmer kereiity | Development of a business
PacHIHPEHHIO (kaiiTa Kypy) Go#ipiHma | plan for the expansion
(PEKOHCTPYKLIFH) Ou3Hec- xocnap (reconstruction) of the
MPEANpHsATHS. JalEIHARY enterprise.

8. JKOHOMHYECKHE MeTONEl | BackapybiH Economic management
ynpaBneHus = H | HX 3K'0'no.umcanbllc amcrepi | methods and their use to
HCIIONb30BaHHE IR | AaHe brapael kacinopeiH | improve the efficiency of
noBBIIECHHA 3 PEKTHBHOCTH | THIMAUITIH apTTBIPY the enterprise.
NpeANPUSTHA. VIIH KOJIAaHY

9. OCHOBHEIE MeXaHu3MBI | Ouaipicti 6ackapy The main mechanisms for
DOBbILIEHHA  SP(EKTUBHOCTH | THIMAUTIIIH apTTHPYABIH | improving the efficiency of

| ynpaBJieHHus MPOH3BOACTBOM. | HEri3ri TeTIKTepi production management.

10. | IIpousBonCTBEHHBIIH Kscinopbinaars! Production management for
MEHEDKMEHT MO | pecypcTapinl YHEMALY resource conservation at the
pecypcochepexeHHIo Ha | GoMBIHIIA MEHEIKMEHT | enterprise and ways to
NpeAnpPHATHH H NYTH | )K9HE OHBIH THIMALIIIH improve its efficiency.




MOBBINIEHUS ero
3¢heKTUBHOCTH.

11. | O6ocHoBaHRE BrIbopa | KsC1nopbIHHBIH Justification of the choice of
KOHKYPEHTHOMH cTpaTernu | Gocekeik crpaterdsaceiH | the enterprise’s competitive
TIPEANIPUHATHS. TaHJA3YAbl HET131eY strategy B

12. | Opranmzaupst u ynpaeneHHe | KocinopbIHHEIH Organization and
MapKeTHHIOBOH MAapKETHHITIK KbI3MeTiH | management of the
JAEATENIbHOCTRIO MPEANPUATHA. | YHEIMAACTBIPY xoHe | enterprise marketing

Gackapy activities |

13. Opranuzanna ©H ynpabneHde | KocimOphIHHEIK Organization and
PEKAAMHO-UHQOPMANMOHHOH | XKapHAMabIK- management of advertising
HEATENHHOCTHIO MPEANPHATHS. | aknaparTelK  KeisMertiH | and information activities of

YHBIMIAcTBIpY x3He | the enterprise
Gackapy

14. | ®opMmupoBaHue cucteMn! | KacCInmophIHHBIR Formation of the enterprise

{ppanyaiizunra npeanpuatuii. | dpanyaiisuHr  xyiiecin | franchising system
KaJIBIITAaCThIPY

15. | Crparernueckoe KacinopsiHHBIH naMybiH | Strategic planning of the
IJIAHHPOBAHHE Pa3BHTHA | CTPATETHANEIK enterprise development
MPEINPUATHEM. Kocnapnay

16. Pazsutne  opranusauuorHON | KocinophIHHEIH Development of the
CTPYKTYphl NpPEANPHATHA B | YHBIMAACTBIPYIIBUIBIK, organizational structure of
HecTabUABHOHN cpene. KYpBUILIMBIH  TYPAKCHI3 | an enterprise in an unstable

opTaia JaMBITY environment

17. | Counansuas nonuteka | Kazipri xargaigarel | Social policy of the
NPEeONpUATHA B COBPEMEHHBIX | KOCINOPLIHHBIH enterprise in modern
YCIOBHSAX. aNeyMETTIK casicaThbl conditions.

18. | CoeepuiencrpoBanue cucteMsl | Kocimopsinga Gakpinay | Improving the control
KOHTPONSA HA NPEeANPUATHH. WYHECHH XKETULUPY system at the enterprise

19. | Pazsutue @opM n meromos | Kazipri warpafiaa | Development of forms and
OpraHH3alMH NpPOM3BOACTBA B | OHMIpIicTI YimMaacThipy | methods of organizing
COBPEMERHBIX YCIOBHSAX. amicTepi Mer | production in modern

IR TIE TS dbopManaphi JaMBITY conditions

20. Pa3paboTtka meponpusatuii mno | KocimopeiHHbH 6ocekere | Development of measures to
obecneyeHnIo ; KabuieTTImrie ensure the competitiveness
KOHKYPEHTOCHOCOOHOCTH KaMTaMachl3 ety | of the enterprise
MpeAMPUATHAL. GolpIHIIa  IIapanapasl

xacay

21. | ®opMmuporanHe cHcTeMBl | ¥itbiMael  xopnopatueti | Formation of the corporate
KOPIIOPaTHBHOTO . ynpaBlieHHd | 6ackapy *ky#eciH | management system of the
OpraHusallud. KaJhINTaCTRIPY organization

22. | KomMyHakapionHas monutuka | Haprhikteik  Katemmacrap | Communication policy of
NpENNpUATHS B YCIIOBHAX | IIAPTHIHIAFEI the enterprise in the
PBIHOYHBIX OTHOLIEHUH. KCIMOPLIHHKIR conditions of market

KOMMYHHKAUHANBIK relations
CafgcaThl

23. Pons couuansho- | KacimophHsl The role of social and
TICHXONOTHYECKHX METOJOR B | 6acKapyaarsl psychological methods in
YHNpaBNCHUH NPEANIPUATHEM, ANEYMETTIK- enterprise management

NCUXOJIOTHSAIIBIK,

| QMICTEPAIH PO




24,

COUHAIEHO-TICHXOIOrHYECKHA
KNHMaT KOJUIEKTHBA — 3ajayva
JEATENBHOCTH PYKOBOIHTENA.

YKBIMHBIH aneyMeTTik- | The socio-psychological

NCHXOJIOTHAIBIK
KJIHMATBEl —  JKETeKlNl
KBI3METIHIH MIHIET]

climate of the team is the
task of the leader

25. | ®opMupoBaHME W pa3BuUTHe | ¥HBIMHBIH KopliopaTuBTI | Formation and development
KOPIOpaTUBHOM KYJIBTYPh! | MOACHHUETIH of the corporate culture of
OpraHH3allky. KaIBIITaCThIPY xaHe | the organization

BaMBITY

26. | [loctpocHue CHCTeMB! | YHbIMIarel nepconanasl | Building a personnel
MOTHBallMM  NEpCOHaNa B | BIHTAAHABIPY XYHECIH motivation system in an
OpraHH3alHH. KYPY organization

27. | OcHOBHBIE Mexanu3mbl | [lepconan TaiMounria The main mechanisms for
NoBRIIEHHA 3 (PEKTHBROCTH | apTTHIPYABIH HEr13rl increasing the efficiency of
TPYJa TepCoHaNa. MEXaHH3Mi labor of personnel

28. | CopepilleHCTBOBaHHE CHCTEMBI | ¥HBIMIArbI nepcoHanabl | Improvement of the
MOTHBAMH  TEpCOHalla B | LIHTANAHABIPY XylkeclH | personnel motivation system
OpraHH3aluH. KETULAIPY in the organization

29. | CopepmeHcTBOBaHHE cHCTeMEI | Kacimopemaa Improvement of the
HaliMa nepcoHaia Ha | NepCOHAILIBI XKanmay personnel recruitment
OpeATNPURTHH. KYHRECIH XeTingipy system at the enterprise

30. | [lpuHOUDEB! obecneuenns | Ilepconan enbenHig | The principles of ensuring
6ezonacHocTH TpyZa | KaylRCi3JiriH the safety of personnel and
nepcoHaNa ¥ MX peanH3alns B | KaMTaMackl3 ety | their implementation in the
AESTENLHOCTH OpraHH3allHH. KaFuganapbl >xaHe OHBI | activities of the

YHBIM KBI3METiHOE icke | organization.
acHIpy

31. | Copemennsie dopmer onnatel | Kacinoprinnapaa eunbex | Modern forms of
TpyZa Ha NpeANpUATHAX aKpl TONEYMH Kasipri | remuneration at enterprises

bopmanapst

32. | MotuBauus Tpyna pabothukos | Kympickepaep eHGerin | Motivation of workers' labor
kKaKk $akTop 3(PGEKTHBHOIO | BIHTANAHABIPY THIMZI | as a factor of effective
yrpaBneHns. Backapy " “axTopsl | management.

periaze’

33. | Inanuposanne u  ananu3 | [épconanra Planning and analysis of the
3 (peKTHBHOCTH H3EPKeK HA | XyMcanaThid werFbIHAAp | effectiveness of personnel
nepCoHal. THIMAUTITIH Taajay JKoHe | COsts.

xocnapnay

34. | bromxerupoaine H Ousnec | Kaapaeik keizMeTTi | HR budgeting and business
TUIAHUPOBAHHE KaapoBHIX | Glomxertey jkoHe Gu3Hec | planning.
cnyxo. xocrnapiaay

35. | OcoGeHBOCTH paspeiierus | ¥AbIMIOarel Features of conflict
KOHG}IHKTOB B OpralH3alliu KeMmCneymimKTepai resolution in the

IIel0y epeKmeNiKTep] organization

36. | Kagposas HOJHTHKA — | Kagpnelxk ~ cascar  — | Personnel policy is the
cTparerus H OCHOBa | YIWRIMZarbl MNEepCOHANnB! | strategy and basis of
ynpasieHus MepcoHanoM B | 6ackapy Herisi  MeH | personnel management in
OpraHu3aLHA CTPaTer HACH! the organization

37. KoMMyHHKALHOHHEIE ¥Yitemaars: nepco”anasl | Communication processes in
MpoUECCHl B ympaBlieHHM | Gackapynarel the organization's personnel
EPCOHANIOM OpTraHH3alHH. KOMMYHHUKALMAIBIK management.

YAEpICTED




38. | [IpoexTHpOBaHHE CIPYKTYPHI B | ¥#bIM LITATHI Designing the structure and
YHCJIEHHOCTH IITATOB | KYPBINBIMBI MEH CaHBIH number of staff of the
OpPraHH3aUMH. xobanay organization.

39. | Posp mapkeTHHra nepconana B | [lepcoHanasl xuHay The role of HR marketing in
OIpPEAEICHUA MCTOYHHUKOB | KO3epiH aHblKTayzarsl | identifying recruitment
Habopa nepconania. IIePCOHa MAapKETHHTIHIH | SOUICes.

_peni

40. | Opranusauus Kacinopenzaa Organization of internal
BHYTPUOHUPMEHHOTO O6y4eHMs | MEPCOHAIbI 1LIKI personnel training at the
NEPCOHaANIa Ha PEATIPUATHH. (upMalIBIK OKBITYHEI enterprise

yHBIMAACTEIDY

41. | MonuTopuEr nepcorana kak | [lepcoHanns! 6axeiiay Personnel monitoring as the
OCHOBHOM MEXaHH3M | aleKBaTThbl KaAPIBIK main mechanism for
NOAfEPKaHUA alleXBaTHOM | casiCaTThl KOMAAYAbIH maintaining an adequate
KaJpOBOH MOJUTUKH. HET13T1 TETIri personnel policy

42. CoppemenHrle noaxonsl X | [lepconanmel Modern approaches to
aTTECTal{H MEepPCoHAla. aTTecTaTTaylblH Ka3iprli | personnel certification

TaCcULEpi

43. CosepineHcTROBaHME CHCTeMBI | KacinopriHaa Improvement of the
aZjanTalMH  [epcoHala  Ha | mepcoHangel bediMaey personnel adaptation system
[PEATPUATHH. ®yHeciH xeTinaipy at the enterprise

44, OueHka JMYHBIX H HENOBLIX | OHOIPICTIK nepcosan | Assessment of the personal
Ka4ecTB PYKOBOAMTENA | XKETEKIIICIHIH XxeKe xoue | and business qualities of the
NPOU3BOACTBEHHOIO ickeprix cananapuH | head of a production
NpeanpUsSTas. Baranay enterprise

45. | CTHIH ¥ METO/bI PYKOBOACTE | BacIIBIIBIKTEIR cruni | Leadership styles and

: W & 44 4 | MeH dzicTepl techniques

46. | ®opmuposanHe M passHTHe | KocinopeiH mepconansin | Formation and development
CHCTEMBI ylpaBieHus | 6ackapy xKy#eciH | of the enterprise personnel
NEPCOHANIOM NIPETIPHATHA. KANBUITaCThIpY *9HE | management system

JAMBITY

47. Oprannzauua  OeaTenbHOCTH | [lepcoHangel 6ackapy Organization of the activity
cnyxOul yTpaBJIeHHs | KBI3METIH yibiMaacTeipy | of the personnel
NEepPCOHATOM H  OIEHKAa €€ | XK9HEe OHBIH THIMAUIIIH | management service and
3QPEKTHBHOCTH. . baranay assessment of its

effectiveness

48. | Texnonoruu PR-pearensnocty | IlepcoHanisi Technologies of PR-activity
B yIPaBJICHHHU MEPCOHATIOM. Gackapynarel PR- in personnel management

KBbI3METIHIH
TEXHOJOTHANAPHI

49. | ®opmel ¥ MeTozs! peann3auuu | Kagpnap scymeichinja Forms and methods of
MHHOBAUKH B KanpOBOH | HHHOBAIMANAP/IGI iCKe implementing innovations in
paboTe. aceIpy TYpPIEpi MeH personnel work

SAICTEPI

50. | Ilnaunpopanue wHHOBauui B | [lepcoHanan! Planning innovations in

YTIpaBJIEHHH NMEPCOHANOM. Hackapynarel personnel management
HHHOBaUHSIAp ABI
®ocnapnay

51, i OcobennocTu = MoTHRAHMA B | MHHOBaHMANKIK Features of motivations in

UHHOBALIHOHHOH KbI3METTEr! innovation activity

ACATCIIBHOCTH.




MOTHBALHAHBIH

epeKUIeniKTepi

52. | Komanma Kkak coBpeMeRHas | KomaHaa eHGeKTi Team as a modern form of
(opma aKTHBH3AUMNH TPYAa. GencenalpyaiH Kasipri labor activation

dopMack! peTiHae

53. | CoBpeMeHHbIE IMepconanael Modem communication
KOMMYHUKATHBHBIE GacKapyIaFbl Kazipri technologies in personnel
TEXHOJOTHH B  YTPABJIEHHAM | KOMMYHUKATHBTL management
TEPCOHATIOM. TEXHOJIOTHATAP

54. | CopemenHnas kaapoBas | Kasipri kaapisix Modern personnel service:
cnyxba: OCOBEHHOCTH | KBI3MET: JKYMBICTHI features of documentation
AOKYMEHTAUKOHHOTO KyDKaTTaManbIK support of work.
obecrieuyeHus paboThHI. KaMTaMachl3 eTy

€peKLIETIKTEP]

55. | Komnnekcroe ynpabienne | Cananel KelIeH a1 Integrated quality
KAYeCTBOM: npobaemsl, | 6ackapy: Macenenepi, management: problems,
METOJBI. SmIcTepI methods

56. Opranuzauus  pabotel  mo | KacimophiHaa eHiMIl Organization of work on
CepPTHQHKALMA NPOAYKUMWH Ha | cepTUHKATTAY product certification at the
peINPUATHH. GOMBIHIIA HKYMBICThI enterprise

VABIMOACTHIPY

57. PaspaboTka nporpammbl | Kacinopeinaa eHiM Development of a program
NOBLILICHUS Ka4yecTBa | CaMmachlH XKaKcapTy to improve the quality of
NPOAYKLHH Ha IPDeANPUATHH. | GarjapnaMachit xacay products at the enterprise

58. | CranmapTusaums u ee ponb B | CraHaapTTay xaHe oHbIH | Standardization and its role
MOBBIILIEHHH Ka4eCTBa | KACIIOPLIHAA @HIM in improving product quality
IPOAYKLMH HA MPEANDHATHH. | CAaCkIH apTTEIPYNAFE] at the enterprise

“ pemi
' 59. | dopmupoBaHue Kacinopeirabl THIMAI Formation of an information
HHopManHoHHoH  cHCTeMbl | Gackapy yIniH system for effective
ans 3 dexTHBHOTO | aKMmapaTTBIK XYHeH] enterprise management
ynpaBJicHHs NPEANPHATHEM. KaJIBINTAaCThIPY

60. WHTepHeT-KOMMEpPLIHA B | Kazakcranpare Internet commerce in
KazaxcTaHe: BO3MOMKHOCTH H | HHT€PHET-KOMMEPLIMA: Kazakhstan: opportunities
MYTH Pa3BUTHA. aamy MyMKiszikTepi MeH | and ways of development.

JaMy XKOJLIapbl

61. | Ynpaenenue HHHOBaUMOHHOK | Tayekenni kacimkepaik | Management of innovative
AeSTENBHOCTBIO IpEANPHATHSA B | IIAPTHIHAA activities of an enterprise in
YCIOBUAX PHCKOBOTO | KSCIMTOPHIHHBIH a risky business
npeanpUHUMaTeNsLCTBa. HHHOBAHUAIBIK

KbI3MeTiH 6ackapy

62. Ynpasnenue HHHOBaIMATIBIK Management of innovative
MHHOBAllHOHHBIMH MpOEKTaMHM: | xkobanapaer Gackapy: projects: specificity and
crieudbuka U ocobennocTH B | Kaszakcran features in the Republic of
Pecny6nuke Ka3zaxcran. Pecny6nukaceiHaarsl Kazakhstan

cneurnUKacsl MeH
€peKIeNiKTepi

63. | Texuomapk KaK thopma | Texunonapk Technology park as a form
Pa3BHTHA WHHOBAUHOHHOIO | HHHOBALMANBIK oHAIpicTi | of innovative production
NPON3BOACTBA: MHPOBOMN OIBIT | AaMBITY HBICAHBI development: global
" Ka3aXCTAHCKHE | PEeTIHAE: AMeMIIK experience and Kazakhstani
BO3MOYHOCTH. TaKipHOe KaHe opportunities




2t

| Ka3aKCTaHIbIK

MYMKIHALKTED.

64. TadM-MeHeHKMEHT: nyTd | Takm- Time management: ways to
MOBBIIUEHHS  3(DGEKTHBHOCTH | MEHEIKMEHT YHEIM A improve the efficiency of
MCTIOb30BAHUSA palo9ero | JKyMBIC yaKbITEIH using working time in an
BPEMEHH B OpraHH3alHH. naijanaHy TMIMAUIINIH | organization

apTThIPY XONJaphl

65. | PeMHXUHADHHT KaK MeXaHu3M | PedHKMHUPHHT Reengineering as a
obecrneyeHUs YCTOHYMBOCTH U | KSCIMOPLIHHBIH mechanism for ensuring the
KOHKYPEHTOCIFOCOOHOCTH TYPaKTBUTBIFE MEH sustainability and
NpeANpPUSTHS. Hacekere KabIeTTIIrNH | competitiveness of an

KaMTaMachl3 €TeTIH enterprise
MEeXaHH3M pETIHIE

66. | Puck-menemxMeHT B | Kazakcran Risk management in
KOMMEPYECKHX Gankax | PecnyGnukaceIBbIH commercial banks of the
Pecny6nuxn Kazaxcran KOMMEPLHATBIK Republic of Kazakhstan

6GaHKTepIHAET] TayeKe-
MEHEKMEHT

67. | CopepmeHcTBOBaHMe cHCTeMEl | Kacinopsid nepconansld | Improvement of the
yIpaBneHHs MepCOHANIOM Backapy XyHeciH enterprise personnel
NpeanpUsATAS KETLLAIpY management system

68. | OuneHka pe3ylbTaTHBHOCTH XKymeickepriep enberidiy | Assessment of the
Tpyaa paboTHHKOB HOTHXKeCIH Garanay performance of workers

69. | CoBpeMenHble peknamHble | Kazipri sxapHamarnblk Modern advertising
TEXHOJIOTHH TEXHOIOrusanap technologies

70. | MapkeTHHT B cucteme | bemmek cayna Marketing in the retail
PO3HHYHOMN TOProOBIIH )yhecinaeri mapketur | dealing system

71. | CoBepiieHcTBOBaHHE TypucrTik dupma Improving the marketing
KOMIIJIEKca MapKeTHHIa | MADKETHHT] KelleHIH complex of a travel
TYPUCTCKOH UPMBI KETINAIDY company

72. | Yapasnenge cOsITOBOM | KaCIMOPEIHHBIH OTKI3Y Sales policy management of
MOIUTUKON NpeANpPUATAA caaca'rt:m 6ackapy the enterprise

73. | Pa3BuTHe anexTpoaHoro | Kacimopeinaa Development of electronic
MAapKETHHIa Ha IPEANPUATHH | 3NEKTPOHIES marketing in the enterprise

MapKETUHITI JaMBITY

74. | PazBUTHE CHCTEMbl HHTEpHET- | IHTEepHET-MapKeTHHT Development of the Internet
MapKeTHHra Kak HHCTPYMEHTa | YHeCIH JaMBITY OHIMAI | marketing system as a
MPOABHXKECHHA TIPOAYKIIHH HKBUDKBITY KYpPaJEl product promotion tool

peTiHzE

75. | YnpasneHne MapkeTHHrosor | CRM TexHonorusnapel Management of marketing
NEATENBHOCTBIO KOMNIAaHWHM Ha | HeriziHae KOMNaHMAHLIH | activities of a company
ocHoBe CRM TexHoNMorui MapKeTHHITIK KBIBMETIH | based on CRM technologies

Hackapy

76. | Opranusauus PR- | Komnanusausia PR Organization of PR
JeATENbHOCTH KOMHaHl‘dH | KBI3METIH YHBIMIACTHIPY | activities of the company

77. | PazBuTHe KOHKYPEHTHbIX | Haphik xarnaitpiHaa Development of competitive
IPEUMYLUECTB MPEANPYATHS B | KOCIMOPRIHHEIR advantages of an enterprise

in market conditions

YCIIOBHAX PbIHKA

Hacekenik




apThiKbIbUIBIKTaphIH
JIaMBITY

78. | Oprannzauna MapKeTHHroBo#M | Kacimoprinzaa Organization of marketing
Ci1y’k6bl Ha IPEANPUATHH MapKETHHITIK KEI3METTI | service at the enterprise
YHBIMIACTEIPY
79. CoBeplleHCTBOBaHHE YHBIMHBIH Improving the organization's
YN paBJIeHHS PEKITaMHOH | J)KapaHaMaJIbIK ad campaign management
KaMIaHHeH opraHu3aluu KaMIIaHHACEIH
Gackapyabl KETUAIPY
80. | Ynparnexue cucremoit | Kocinopeinaa cana Quality management systern
MEHEDKMEHTa KayecTBa Ha | MEHeDKMEHTI XYHeCIH management at the
NpeATpHATHH backapy enterprise
| 81. | Paspabotxa cuctem onnats! | [srbiHaapas Development of personnel
TPyJa [EpcoHana ¢ LENbI0 | OHTaHIaHABIPY KOHE remuneration systems in
OINNTUMH3ALHH 3aTpar H | KBI3METT] BIHTAIAHIBIDY order to optimize costs and
MOTHBAUKH JeATENbHOCTH MaxCaTHIHAA motivate activities
TIEpCOHANABIH eHOEK aKkbl
KYHECIH Kacay
82. | ¥Ynpaenenne koinekTHBHO - | KacimophiHaa yKBIMAERIK- | Management of collective -
TPYAOBBIMH  TpoLeccaMH U | eHGeK YpaIClH 6ackapy labor processes and the
peLueHHe COLHAIBHO- | JKOHE IMEYMETTIK — solution of social and labor
TPYAOBBIX  KOHQJIHKTOB M | eHOeK KelicneymimkTep | conflicts and disputes at the
CTIOPOB Ha NPEaNpHATUH MEH >XaHKalJapblH enterprise
memy |
83. | OcobenHocTH pa3BuTHA | Kasakcran Features of the development
Manoro U cpeinero 6uzneca B | Pecnybnnkactinna of small and medium-sized
Pecny6nuke Kasaxctan | IAFBIH X3HE OpTa businesses in the Republic
| " | Gussecn AambITy of Kazakhstan
epeKLIenikTepi
84. | Ynparneuue pexnaMHO- | KaclmopeIHEEIR Management of advertising
MHGOPMaLUOHHOH sKapHaManbIK- and information activities of
AEATENbHOCTBIO IPEANPUATHSA | aKMapaTThIK KBIAMETIH the enterprise
backapy
85. | Yopasneuue KazakcTannarel Management of innovative
HHHOBAUNOHHBIMH NPOEKTaMH | KHHOBALHAJIBIK projects in Kazakhstan
B Kazaxcrane xobanapas! Sackapy
86. HMuHopauuoHHble TexHoNoruH | ExiHlN AeHreini Innovative technologies in
B JEATENBHOCTH = OaHkoB | GaHKTepAIH the activities of second-tier
BTOPOTO YPOBHA KBbI3METIHET] banks
HHHOBaUMABIK,
TEXHOJIOTHANIAp
87. | YopasneHue XKobanap apKuinbl Management of
KOHKYPEHTOCIOCOOHOCTRIO KazakctanunlH Gacekere | Kazakhstan's
Ka3zaxcTaHa yepes npoeKThl KabinerTinirin 6ackapy competitiveness through
projects
88. | YnpaBnenue koHdnuktaMu B | Kasipri yisMaars! Conflict management in a
COBPEMEHHOK OpraHH3allu KeJicneyImKTepai modem organization
Hackapy
89. | CosepmenctsoBanue KacinopriHHEIR Improvement of the
MexaHu3Ma yNpaBJIeHHs | “HAYCTPHANAKI - mechanism of management
| KHIYCTpHANbHO- HHHOBaUAMTHK AaMybiH | of industrial and innovative




HHHOBALIHOHHBIM Pa3BUTHEM

fackapy MeXaHU3MIH

development of the

NpPEeANpPHATHR KETINAIpY enterprise

90. | O¢pdextuHOCTh ynpapneHus | Kazakctannarw! koHak yii | Efficiency of management
FOCTHHHYHEIM Bu3HecOM | GusHecin 6ackapyabii of the hotel business in
KazaxcraHa THIMAIT] Kazakhstan

91. | AnTukpusucHoe ynpaBneHue | Jarmapbicka Kapchl Anti-crisis enterprise
TIpCANPHATHEM K3clmopeIHAEI 6ackapy management

92. | Jlu3uHr B cHCTeMe ynpaeieHus | KazakcTaHHBIH Leasing in the economic
’koHOMHKOH Ka3zaxcTana 3KOHOMHKaNBIK 6ackapy | management system of

KYHECIHETT SIM3HHT Kazakhstan

93. | Cospanme U ynpaBneHde | ¥HbIMIAFKI iLIKI Creation and management
CHCTEMBI BHYTPEHHETO | Gakblnay xyHecin Kkypy | of the internal control
KOHTPOJIA B OpraHH3alluy KoHe Backapy system in the organization

94. | Ynpasneuue MapkeTHHIa | bank eHIMIepIHIH Banking Products Marketing
DaHKOBCKUX MPOIYKTOB MapKeTHHI1K 6acKapy management

95. | YnpaBnenne MapkeTHHIOBO# | JKapHama areHTTiriHIg Management of Marketing
ACATEIbHOCTH PEKIAMHOTO | MapKETHHITIK KbI3METI Activities of an Advertising
arcHTCTRA Hackapy Agency

96. | Ynpasnenne  ¢uHaHCOBBIMH | KocimopeIHHBIH Financial risk management

PHCKAMH KOMIIAaHMH

KapXBUIbIK TOYeKeJH
fackapy

of the company




